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Philanthropic,
Responsibilities,
Be a good
corporate citizen.

Ethical Responsibilities

Be ethical.

Legal Responsibilities

Obey the law.
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“Social Responsibility : Responsibility of an organization for the impacts of

its decisions and activities on society and the environment, through transparent

Economic Responsibilities

and ethical behaviour that
Be profitable. e contributes to sustainable development, health and the welfare of society;

e takes into account the expectations of stakeholders;

e s in compliance with applicable law and consistent with international
norms of behaviour; and
e s integrated throughout the organization and practiced in its relationships”.
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concerns in their business operations and in their interaction with their
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’ stakeholders on a voluntary basis
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The European Union
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“CSR is the continuing commitment by
business to behave ethically and contribute to
economic development while improving the
quality of workforce and their families as well as
of the local community and society at large”

“CSR A8 ﬂfnmgqﬁuﬂﬂ'wﬁi'aLﬁmmmqiﬁ@
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The World Business Council of Sustainable

Development (WBCSD)

“CSR is about how companies manage the
business processes to produce an overall positive
impact on society”
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MINIINEE IAN”
http://www.mallenbaker.net/csr/CSRfiles/

definition.htm/
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S = Shared Information and Communication
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C =Compelling Vision:Purpose and Values
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R = Relentless Focus in Customer Results
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designed to make it easier for your

customers to do business with you)

E = Energizing Systems and Structures

1

v
a ea o a

szuu Tase ¥1q LL@SLLHQV]’]\T]J{]UB‘W]\W]

Wunrensuwaslidfluntenis Idgnaau

QU
a 1%

v v v o
L‘]J’]1’]ﬁ’]ﬂﬂuLLﬂ:LﬂuLLu’]V]’]\iLﬂﬂ’]ﬂ
(Systems, structures, and formal and

informal practices are integrated and aligned)

Cszuy Tase $1e wazuuannadfRvied

Wunnannsuaglaidunianng daaly
wiinauresesAnsljuRausesnuly
“Sadaau (Systems, structures, and
formal and informal practices make it easy
for people in your organization to get their

job done)

Unleashing
Potential and
u Power

Q) N
S O
ment ot O

The HPO SCORES Model

S = Shared Power and High Involvement
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“Leading at a higher level” by Ken Blanchard
A Llﬂydﬂﬂirﬂ (2550) LL?J@T@EI PIINNBN

sty 39 “gimilessiudand wvimd
wilaauam Leading at a higher level”

0 o a o & A
NININNS TUNNNNALDNA



MASCI Highlight

1. ﬂm:;;l’l,mu China National Accreditation Service for Conformity Assessment (CNAS)
an9nuiFLszaTUAN Anganfiaaiy Conformity Assessment A1 QMS, EMS, HACCP uax
vialjuRnisresdszmalne Galudun 24 we. 51 IHddnwgaun se.

o a v v o o o I3 ] | a a
2. WNNITU BNA 99 RI8EBIWIENIT nn1iuangl Lﬂuﬂdﬂﬂ’]ﬁﬂ uazdanfunasiluau |

QU q

a

Thank You Internal Auditor WAWAELEMTLATNIINGNLLEEW IRPC T2e18d Tmﬂmﬁﬂmﬂmwﬁm ISO

U
'
o A

26000 : Social Responsibility Lﬁlmu‘ﬂ 29 NA. 2551

3. Wi Ind AARR s8N iTuATUATINWATIINIINIENINGR WNIN na19Lgnan
e Ges “gn wnssugalul FuiATgRalng 1 wwndenuacdauiuinTeuse |
“gaw” lulenn Ainsulsssrugn wwnssn Walassnis ‘o Funnsu aspanufuingeuses
éﬂi:ﬂ”ﬂ‘umiﬂlﬂ AMNTINFA SAN (Corporate Social Responsibility, Department of Industrial Works :
CSR-DIW) 1/l 26 w.a. 2551

uenaniffafinng aundes “ilugsiauazgs nssusasiuintause sanuavaziill |
nalfatagls uaz n1e “uuunFes I1SO 26000 © Social Responsibility waztsznnAlsesnn
/” MN9TH CSRDIW WfugiiFnunsann putsznaunstuihsesinesnnnd 300 151

4. 99, “UR NUNBUINT Ha. 9. ﬂﬂﬁmﬁﬂm@@u@ﬂﬁ’]ﬂi‘:ﬁﬂ'ﬂuﬁ’f’)?;l v Inlasin newmes
Usznelng d1da (saamutiing uazlseany lsg) 15 3R eead in oy uaziss
Yutwusdlng arin (sanwivassuazissauunisaes) ienszduny “WAusuaziunaudeya
ieRILINIENITes At

5. 15 asfnsfuidnsanlasenis ‘o Funisu aeAnnasunTeuseslicnuge Wnssuse 2

“3AN (Corporate Social Responsbility, Department of Industrial Works : CSR-DIW) 289n9N1999U |

4] 2Ry a a wa Y o o o ' vl 4 ¥
AR TUNITN T3 99. »Lmﬁslﬂﬂ‘i_li‘NLTxiﬂJd]Uﬁ]ﬂﬂi‘lﬂﬂ‘u@\iﬂﬂiﬂ\‘mﬂﬁ"l IMNﬂQWNg Audlauay LSy

ansoluuszgnalluesdng s
6. 78. 4m Focus Group Mg uMATguazgilsznaunisnialenty Weuanilaeuaanug
sz unnsal maesaudedauiu aeiuninsgiuszuunisdanisuazsndoudeiadusine e U

Jui 23 fquie 2551 wWienfuldsldiinsussaneasluinde “nsufulfen uinsgiuszuy
n179AN1T 1SO 9001:2008”

Management System Certification Institute (Thailand) 23



MASCI wSoulRusMSs

Training & Coaching Services
Social Responsibility

Organizational Human Labour The Fair Operating Consumer Community
Governance Rights Practices Environment Practices Issues Involvement and
Developement

TR

YEAR

ANNIVERSARY

2008

Management System Certification Institute (Thailand)
1025, 111 Floor, Yakult Building, Phaholyothin Road, Samsen Nai,
Phayathai, Bangkok 10400, Thailand
Tel. (+662) 617-1727-36 Fax (+662) 617-1707-9

www.masci.or.th




